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As the public health orders have been removed, the following information about leave provisions and 
workplace health and safety can provide assistance for employers and workers.

Absence From Work Due to Illness
How much time can I take off work if I am sick?

Employees have job protection for :

• up to 12 days in a calendar year for illness or injury; or

• up to 12 weeks in a 52-week period for a serious illness or injury.

This protection is available to employees who have at least 13 weeks of employment with the employer. 
Employers can request a medical note from employees who are away due to illness or injury.

Are employees eligible for time off if they are caring for a sick child or family member?

Employees with at least 13 weeks of employment with the employer are entitled to up to 12 days in a 
calendar year, or up to 12 weeks in a 52-week period for a serious illness to care for a dependent family 
member.  Employees may also access the federal caregiving benefit in this case if the illness is related to 
COVID-19.

Do employees get paid if they are on sick leave?

Employers are not required by legislation to pay employees for time away from work due to an illness or 
injury. 
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Protection for Workers Accessing Federal Recovery Benefits
The federal recovery benefits programs have ended. Do individuals who have applied for or used the 
federal recovery benefits programs still have job protection? 

The last period for the federal government recovery benefits programs is May 1 to 7, 2022, which will be 
open for application until July 6, 2022. Individuals have job protection up until May 7, 2022

Public Health Emergency Leave 
Is the public health emergency leave still available?

No. This leave provision is only available when a public health order is in place. The public health order was 
lifted at 12:01 a.m. on February 28, 2022.

What protections can I access if my child is sick and I must be away from work to care for them?

If you have at least 13 weeks of employment with your employer, you may access up to 12 days of job 
protection in a calendar year or 12 weeks in a period of 52 weeks if the illness is serious. 

After the public health order is lifted, can my employer send me home from work if I have COVID-19 
symptoms?

Yes. Employers have a legal obligation to provide a safe and healthy workplace, which may include 
preventing workers who are ill from attending the workplace. 

Is there a legislative requirement to pay sick employees when their employer sends them home?

No. Workers who are ill or injured have job protections mentioned in earlier questions. 

What about freelance, independent contract and gig workers?

These provisions in The Saskatchewan Employment Act don’t apply to self-employed individuals such as 
freelance workers, independent contractors or business owner/operators.

What if my employer allowed me to work from home when I needed to self-isolate?

If an employer allows an employee to work at home, the employee must be paid their wages and benefits.

Layoff Provisions 
Are there any COVID-19-related layoff provisions in effect?

No. The previous regulation that provided an exemption to the normal layoff provision ended  in July 2021 

If you have specific questions regarding leaves and layoffs, please contact Saskatchewan 
Employment Standards 1-800-667-1783 or email employmentstandards@gov.sk.ca.
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COVID-19 Vaccination Leave
Are workers still able to access the vaccination leave?

Upon request to an employer, workers are able to take a minimum of three consecutive hours of paid time off 
to receive a COVID-19 vaccine during work hours. Employers can provide more than three hours off if they feel 
it is warranted to receive the vaccine. The COVID-19 vaccination leave is only applicable to one dose.

Each employer needs to have conversations with their staff about what is a reasonable time away for a 
vaccination. The three hours is a minimum amount of time, however an employer can allow for more than 
three consecutive hours leave if it is warranted.

Will government reimburse employers for having to provide paid time for employees to receive the 
vaccine during work hours?

There will not be a cost recovery program associated with this new regulation.

Can you provide an example of when more than three hours of leave would be warranted?

An example would be where a worker is required to travel from a remote location to receive a vaccination.

Are employers responsible for paid time off if the worker has a reaction to the vaccine and needs to stay 
home or be hospitalized?

No. If a worker needs to be away from the office as a result of a reaction to the vaccine they will need to use 
sick leave or other leave options that may be available to them.

Most of the vaccines require two shots, can employees use paid time off for a minimum of three hours 
each time or is it a cumulative amount of time?

The paid time off is for one vaccination shot.

Can workers who have had their first shot before the special COVID-19 vaccination leave legislation came 
into force (March 18, 2021) now take paid time to receive a second dose of the vaccine?

Yes. In this circumstance upon request, workers would be entitled to a minimum of three consecutive hours of 
paid time off to get their second dose if vaccinated during work hours.

If a worker receives paid time for their first dose of the vaccine, can employers require a worker to take sick 
leave or vacation time to receive a second shot?

Employers and workers should discuss options to determine the best way for workers to get a second dose as 
currently the paid time off is for one dose only.

Can workers split the three-hour minimum time between the two shots?

The current regulations indicate that the leave is for three consecutive hours not a total of three hours.

Can employers determine when a worker gets time off for a vaccination?

Workers are required to request time away. Workers and employers must work together to arrange a mutually 
acceptable time to ensure operational requirements are met in the workplace.

If a worker is only part time are they still entitled to paid time off for getting vaccinated?

Yes. Workers who are part time employees are still able to request time off to receive the COVID-19 vaccine 
during work hours.
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Will a worker be entitled to paid time for receiving the vaccine outside of working hours?

Under the COVID-19 vaccination leave a worker being vaccinated outside work hours would not be entitled to 
reimbursement.

If a worker already received a COVID-19 vaccination and had to take personal time or other leave can they 
now claim the cost of time back to the employer?

No. The paid time off for a minimum of three consecutive hours only begins when the regulations come into 
force which is March 18, 2021.

Can an employee be terminated for not disclosing their vaccination status or refusing to provide evidence 
of a negative test?

Employment standards provisions in The Saskatchewan Employment Act do not prohibit termination with 
proper notice for this reason. Employers should consult their lawyer on other possible obligations.

Occupational Health and Safety (OHS)
Can an employer provide an N95 respirator to a worker when their hazard assessment does not indicate 
that respiratory protection is required?  

Employers have the right to implement any reasonable occupational health and safety policy in their 
workplace, which may include choosing to provide N95s or similar respirators to workers who do not meet 
the criteria outlined in Section 7-3 of The Occupational Health and Safety Regulations, 2020 for respiratory 
protection.

In these situations, employers are still required to take every reasonable precaution to protect the health and 
safety of workers, including ensuring that the respirator itself does not present a hazard. For example, some 
individuals due to their personal medical condition would not be able to wear a respirator for an extended 
period.

Other regulatory provisions, such as training, still apply.

What can an employer do if an employee comes to work with their own respirator that was not provided 
by their employer? 

Workers who bring their own personal protective equipment outside of what is provided by the employer may 
be concerned about the level of safety in the workplace. 

The first step in these cases should be a discussion between the worker and their supervisor, which allows the 
employer an opportunity to explain the hazard assessment and what combination of controls or legislative 
requirements are being considered. It is also an opportunity to hear concerns from the worker about safety. 

If the employer does not want workers using a respirator, they may consider the role of their occupational 
health committees or health and safety representatives to help identify and resolve health and safety 
concerns. 

Do employers still need to limit exposure to COVID-19 for workers?

Under The Occupational Health and Safety Regulations, 2020, employers must take every reasonable precaution 
to protect the health and safety of workers.

Do I still require an exposure control plan? Can the Ministry of Labour Relations and Workplace Safety still 
require me to show an exposure control plan to an officer? 

https://publications.saskatchewan.ca/#/products/112399
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Not all employers are required to have a COVID-19 exposure control plan. Employers must have a competent 
person conduct a hazard assessment to determine if they are required to develop a COVID-19 exposure 
control plan for their workplace. 

When would a workplace need a COVID-19 exposure control plan? 

If a worker is likely to have a greater exposure to an infectious material or organism at work, then section 
6-22 of The Occupational Health and Safety Regulations 2020, for exposure control plans would apply. Some 
examples where a plan may still be required could include hospitals, dental offices, police, EMS, firefighters, 
corrections workers and other workplaces.

For information on how to conduct a hazard assessment to determine if an exposure control plan is required, 
visit the WorkSafe Saskatchewan website.

Can a worker refuse work because of COVID-19?

Workers have the right to refuse to do any specific job or task which they have reasonable grounds to believe 
is unusually dangerous. An unusual danger could include:

• A danger that is not normal for the job (e.g., repairing a roof in dangerous winds);

• A danger that would normally stop work (e.g., operating a forklift with a flat tire); or

• A situation for which you are not properly trained, equipped or experienced to do the work assigned (e.g., 
cleaning windows on a tall building with no fall protection equipment or training).

Can a worker be fired for refusing unusually dangerous work?

No. Workers cannot be fired or disciplined for using this right.

What are the steps for a worker to refuse unusually dangerous work?

If your supervisor/employer asks you to perform a specific job or task that you have grounds to believe is 
unusually dangerous, follow these steps:

1. The employee informs their employer/supervisor that they are refusing work because of a health or safety 
concern pursuant to section 3-31 of The Saskatchewan Employment Act. The supervisor asks the employee 
what task or tasks they are refusing and why they believe the work is unusually dangerous. It is helpful if this is 
documented in writing.

2. The employee should not leave the worksite without their employer’s permission.

3. If the worker and supervisor cannot resolve the concern to the worker’s satisfaction, they contact their 
workplace occupational health committee (OHC).

4. The OHC investigates the refusal to determine if there are reasonable grounds to refuse the work. The OHC’s 
decision must be a unanimous vote for or against the refusal.

5. If the refusal cannot be resolved within the workplace, contact the Occupational Health and Safety Division 
at the Ministry of Labour Relations and Workplace Safety by calling 1-800-567-7233.

6. An occupational health officer will investigate the refusal and provide a written decision on the matter.

For specific occupational health and safety questions please contact 1-800-567-7233.

https://www.worksafesask.ca/covid-19/conducting-a-hazard-assessment-and-developing-an-exposure-control-plan/

